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LOCAL 344 ANNUITY FUND

SUMMARY PLAN DESCRIPTION

INTRODUCTION TO YOUR PLAN
What kind of Plan is this?
Local 344 Annuity Fund ("Plan") has been adopteprtivide you with the opportunity to save for retirent on a tax-advantaged basis.
This Plan is a type of qualified retirement plamooonly referred to as a 401(k) Plan. As a partitipader the Plan, you may elect to
contribute a portion of your compensation to thanPl
What information does this Summary provide?
This Summary Plan Description ("SPD") contains infation regarding when you may become eligibleauigipate in the Plan, your
Plan benefits, your distribution options, and mather features of the Plan. You should take the tioread this SPD to get a better
understanding of your rights and obligations urterPlan.
In this SPD, the Employer has addressed the mosinom questions you may have regarding the PlahidfSPD does not answer all of
your questions, please contact the Administratatioer plan representative. The Administrator spomsible for responding to questions
and making determinations related to the admirtistrainterpretation, and application of the Pl&he name of the Plan Administrator
can be found at the end of this SPD in the Artizlétled "General Information about the Plan."
This SPD describes the Plan's benefits and ohtigaths contained in the legal Plan document, widsterns the operation of the Plan.
The Plan document is written in much more techracal precise language and is designed to complyagpiplicable legal requirements. If
the non-technical language in this SPD and thenfeah legal language of the Plan document confliet Plan document always governs.
If you wish to receive a copy of the legal Planwoent, please contact the Plan Administrator.
The Plan and your rights under the Plan are sutjdfederal laws, such as the Employee Retirenrezdrhe Security Act (ERISA) and the
Internal Revenue Code, as well as some state Tvesprovisions of the Plan are subject to revigioa to a change in laws or due to
pronouncements by the Internal Revenue Service) (RBepartment of Labor (DOL). The Employer masoadmend or terminate this
Plan. If the provisions of the Plan that are désttiin this SPD change, the Employer will notifyuyo

ARTICLE |
PARTICIPATION IN THE PLAN

How do | participate in the Plan?
Elective Deferrals
Excluded EmployeesThere are no Excluded Employees for purposesectiet deferrals.

Eligibility Conditions. You will be eligible to participate for purposefsetective deferrals on your date of hire. Howeyey will
actually participate for purposes of elective deflsronce you reach the Entry Date as describexhbel

Entry Date. For purposes of elective deferrals, your EntryeDaill be the date on which you satisfy the elitiipirequirements.
Nonelective Contributions
Excluded EmployeesThere are no Excluded Employees for purposeseofitimelective contributionzovided under the Plan.

Eligibility Conditions. You will be eligible to participate for purposelsmmnelective contributions on your date of hireavi¢ver,
you will actually participate in nonelective coiions once you reach the Entry Date as deschbmiv.

Entry Date. For purposes of nonelective contributions, youtrfEDate will be the date on which you satisfy gigibility
requirements.

What happens if I'm a participant, terminate employment and then I'm rehired?

If you are no longer a participant because of mitestion of employment, and you are rehired, them will be able to participate in the
Plan on the date on which you are rehired if yauatherwise eligible to participate in the Plan.
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ARTICLE Il
EMPLOYEE CONTRIBUTIONS

What are elective deferrals and how do | contributehem to the Plan?

Elective Deferrals.As a participant under the Plan, you may elecetiuce your compensation by a specific percentageltar amount
and have that amount contributed to the Plan aedgx basis as an elective deferral. Your taxaisleme is reduced by the deferral
contribution so you pay less in federal income sak@wever, the amount you defer is still counted@npensation for purposes of Social
Security taxes). Later, when the Plan distributesdeferrals and earnings, you will pay the taxethose deferrals and the earnings.
Therefore, federal income taxes on the deferrafritmrtions and on the earnings are only postpoBRedntually, you will have to pay

taxes on these amounts.

Deferral procedure. The amount you elect to defer will be deductedhfsmur pay in accordance with a procedure estaddigly the Plan
Administrator. If you wish to defer, the procedwi require that you enter into a salary reductamreement. You may elect to defer a
portion of your compensation payable on or aftemryentry Date. Such election will become effectgesoon as administratively feasible
after it is received by the Plan Administrator. Yelection will remain in effect until you modifyr eerminate it.

Deferral modifications. You may revoke or make modifications to your satéeferral election in accordance with proceduhes the
Employer provides. See the Plan Administrator €ottfer information.

Annual dollar limit. Your total deferrals in any taxable year may nateed a dollar limit which is set by law. The lirffor 2013 is
$17,500. After 2013, the dollar limit may incredsecost-of-living adjustments.

Deferrals limited by nondiscrimination testing. In addition to the annual dollar limit just de$eil, the law requires testing of the
deferrals to ensure that deferrals by highly corsptad employees do not exceed certain limits. Ufgi@ a highly compensated employee
(generally more than 5% owners or individuals réiogi wages in excess of certain amounts establibidaw), a distribution of amounts
attributable to your elective deferrals or certaeess contributions may be required to comply tithlaw. The Plan Administrator will
notify you if and when a distribution of deferradsrequired.

Catch-up contributions. If you are at least age 50 or will attain age Bfbke the end of a calendar year, then you may &letefer
additional amounts (called "catch-up contributigrie"the plan for that year. The additional amoumés/ be deferred regardless of any
other limitations on the amount that you may dé&dethe plan. The maximum "catch-up contributiordttilou can make in 2013 is $5,500.
After 2013, the maximum may increase for cost-eifalj adjustments.

You should be aware that each separately stataghhdallar limit on the amount you may defer (tm@aal deferral limit and the
"catch-up contribution” limit) is a separate aggreglimit that applies to all such similar electeferral amounts and "catch-up
contributions" you may make under this Plan andathgr cash or deferred arrangements (includingheitered 403(b) annuity
contracts, simplified employee pensions or othdr(M0plans) in which you may be participating. Gellg, if an annual dollar limit is
exceeded, then the excess must be returned toyardér to avoid adverse tax consequences. Forgason, it is desirable to request in
writing that any such excess elective deferral am®be returned to you.

If you are in more than one plan, you must decitieelvplan or arrangement you would like to retdre éxcess. If you decide that the
excess should be distributed from this Plan, yostrmammunicate this in writing to the Administratar later than the March 1st
following the close of the calendar year in whicicls excess deferrals were made. However, if thecetdllar limit is exceeded in this
Plan or any other plan the Employer maintains, grmnwill be deemed to have notified the Adminitdraof the excess. The Plan
Administrator will then return the excess defeaatl any earnings to you by April 15th.

What are rollover contributions?

Rollover contributions. At the discretion of the Plan Administrator, oryoer become a participant, you may be permittecefmodit into

the Plan distributions you have received from offlans and certain IRAs. Such a deposit is call&dlver' and may result in tax
savings to you. You may ask the Administrator arstee of the other plan or IRA to directly trangt'direct rollover") to this Plan all or
a portion of any amount that you are entitled teiee as a distribution from such plan. Alterndiiygou may elect to deposit any amount
eligible to be rolled over within 60 days of yoeceipt of the distribution. You should consult dfiedl counsel to determine if a rollover

is in your best interest.

Rollover account.Your rollover will be accounted for in a "rollovaccount.” You will always be 100% vested in youllbver account"
(see the Article in this SPD entitled "Vesting"hi¥ means that you will always be entitled to alloants in your rollover account.
Rollover contributions will be affected by any istment gains or losses.

Withdrawal of rollover contributions. You may withdraw the amounts in your "rollover agot" at any time.
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ARTICLE Il
EMPLOYER CONTRIBUTIONS

In addition to any deferrals you elect to make, Engployer will make additional contributions to tR&n. This Article describes
Employer contributions that will be made to therPdad how your share of the contributions is deireeoh

What is the Employer nonelective contribution?

Nonelective contribution. As required by the terms of the Master Union Agreat

ARTICLE IV
COMPENSATION AND ACCOUNT BALANCE

What compensation is used to determine my Plan befiks?
Elective Deferrals

Definition of compensation.Compensation is defined as your total compensétianis subject to income tax and paid to youhwy t
Employer. If you are a self-employed individualuy@ompensation will be equal to your earned incofhe following describes the
adjustments to compensation that may apply foctmribution(s) noted above.

Adjustments to compensationThe following adjustments to compensation willbade for purposes of elective deferrals:
« elective deferrals to this Plan and to any othan pr arrangement (such as a cafeteria plan)wilhcluded.

« compensation paid after you terminate is geneedtfuded for Plan purposes. However, the follovangpunts will be included
in compensation even though they are paid aftertgouinate employment, provided these amounts wotlidrwise have been
considered compensation as described above aniipdathey are paid within 2 1/2 months after yamieate employment, or if
later, the last day of the Plan Year in which yeuntinate employment:

-- compensation paid for services performed duymgr regular working hours, or for services outsjgur regular working
hours (such as overtime or shift differential) ptiner similar payments that would have been mageuchad you continued
employment.

Nonelective Contributions

Definition of compensation.Compensation is defined as your total compensétianis subject to income tax and paid to youhwy t
Employer. If you are a self-employed individualuy@ompensation will be equal to your earned incofhe following describes the
adjustments to compensation that apply for therdmrttons noted above.

Adjustments to compensationThe following adjustments to compensation willade for purposes of nonelective contributions:
« elective deferrals to this Plan and to any othan pr arrangement (such as a cafeteria plan)wilhcluded.

e compensation paid after you terminate is geneedtfuded for Plan purposes. However, the follovangpunts will be included
in compensation even though they are paid aftertgouinate employment, provided these amounts wotlidrwise have been
considered compensation as described above aniipdothey are paid within 2 1/2 months after yamiaate employment, or if
later, the last day of the Plan Year in which yeuntinate employment:

-- compensation paid for services performed duymgr regular working hours, or for services outsjgur regular working
hours (such as overtime or shift differential) ptiier similar payments that would have been mageuchad you continued
employment.

Is there a limit on how much can be contributed tany account each year?

Generally, the law imposes a maximum limit on th@ant of contributions including elective deferrtdat may be made to your account
and any other amounts allocated to any of yourwatisoduring the Plan Year, excluding earnings. Beigig in 2013, this total cannot
exceed the lesser of $51,000 or 100% of your artarapensation (as limited under the previous goestiAfter 2013, the dollar limit
may increase for cost-of-living adjustments.

How is the money in the Plan invested?

The Trustee of the Plan has been designated tatieldssets of the Plan for the benefit of Platigipants and their beneficiaries in
accordance with the terms of this Plan. The truistifestablished by the Plan's Trustee will be tinelihg medium used for the
accumulation of assets from which Plan benefits véldistributed.

7729222 4



Participant direction of investments.You will be able to direct the investment of yauntire interest in the Plan. The Plan Administrator
will provide you with information on the investmettioices available to you, the procedures for nakinestment elections, the
frequency with which you can change your investnotigices and other important information. You n&efbllow the procedures for
making investment elections and you should canefeNiew the information provided to you before ygiue investment directions. If you
do not direct the investment of your applicablenRdacounts, then your accounts will be investeacitordance with the default
investment alternatives established under the Rla@se default investments will be made in accardavith specific rules under which
the fiduciaries of the Plan, including the Emplgytee Trustee and the Plan Administrator, will Bieved of any legal liability for any
losses resulting from the default investments. Flae Administrator has or will provide you with gpgrate notice which details these
default investments and your right to switch outhaf default investment if you so desire.

The Plan is intended to comply with Section 404fdERISA (the Employee Retirement Income Security) Af the Plan complies with
this Section, then the fiduciaries of the Plan|uding the Employer, the Trustee and the Plan Adstiiator, will be relieved of any legal
liability for any losses which are the direct aretessary result of the investment directions thatgive. Procedures must be followed in
giving investment directions. If you fail to do shen your investment directions need not be fatidwf you do not direct the investment
of your applicable Plan accounts, your accountsheilinvested in accordance with the default inwestt alternatives established under
the Plan.

Earnings or lossesWhen you direct investments, your accounts areegted for purposes of determining the earnindssses on these
investments. Your Participant-directed Account doasshare in the investment performance of othetigipants who have directed their
own investments. You should remember that the atnmiuyour benefits under the Plan will depend it pgon your choice of
investments. Gains as well as losses can occutharE@mployer, the Plan Administrator, and the Teastill not provide investment
advice or guarantee the performance of any investya choose.

Periodically, you will receive a benefit statemért provides information on your account balanue your investment returns. It is your
responsibility to notify the Administrator of angrers you see on any statements within 30 days tiftestatement is provided or made
available to you.

Will Plan expenses be deducted from my account balae?

The Plan will pay some or all Plan related experesespt for a limited category of expenses whiehl#w requires the employer to pay.
The category of expenses which the Employer musapaknown as "settlor expenses." Generally,setttpenses relate to the design,
establishment or termination of the Plan. See thr Rdministrator for more details. The expensesrgéd to the Plan may be charged pro
rata to each Participant in relation to the sizeawt Participant's account balance or may be etiaqgually to each Participant. In
addition, some types of expenses may be charggd@sbme Participants based upon their use o féhture or receipt of a plan
distribution. Finally, the Plan may charge expenseasdifferent manner as to Participants who htawmminated employment with the
Employer versus those Participants who remain eyeplovith the Employer.

The above is only a general statement about th&ljedreatment of Plan expenses. See the AppéodRlan Expense Allocations for
details.

ARTICLE V
VESTING
What is my vested interest in my account?
You are always 100% vested in all of your Plan aots.
ARTICLE VI

DISTRIBUTIONS PRIOR TO TERMINATION OF EMPLOYMENT
Can | withdraw money from my account while working?
In-service distributions. You may be entitled to receive an in-service thstion. However, this distribution is not in addit to your
other benefits and will therefore reduce the valiihe benefits you will receive at retirement. § Histribution is made at your election
subject to possible administrative limitations be frequency and actual timing of such distribwigioviou may withdraw amounts from
accounts for rollover contributions at any time.

Conditions and Limitations. Generally you may receive a distribution from a#rtaccounts prior to termination of employmentvted
you satisfy any of the following conditions:

e you have attained age 60. Satisfying this condliitows you to receive distributions from all calntition accounts.

* you have incurred a financial hardship as desdrijEdow.
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¢ you incur a disability (as defined in the Plargti§ying this condition allows you to receive distitions from all contribution
accounts. However, the number of distributiongocount of disability is limited to two (2) per yolifetime. The disability
distribution cannot exceed 13 weeks of pay basea 40+hour work week.

Can | withdraw money from my account in the event 6financial hardship?
Hardship distributions. You may withdraw money from your elective defeat qualified nonelective accounts on accouninafricial
hardship if you satisfy certain conditions. Thisdghip distribution is not in addition to your otheenefits and will therefore reduce the

value of the benefits you will receive upon terntioia of employment or other event entitling youdistribution of your account balance.

Qualifying expensesA hardship distribution may be made to satisfyaiarimmediate and heavy financial needs that ymtehA
hardship distribution may only be made for paynwdrhe following:

*  Expenses for medical care (deductible under Se@i@®(d) of the Internal Revenue Code but withegard to the 7.5% AGI
limit) for you, your spouse or your dependents.sTalso includes medical expenses for the deathibemg of your Plan account.

¢ Costs directly related to the purchase of youngpal residence (excluding mortgage payments).
«  Tuition, related educational fees, and room aratthexpenses for the next twelve (12) months of-pesondary education for
you, your spouse, your children or your dependdriiis also includes such education expenses fodehéeh beneficiary of your Plan

account.

«  Payments for burial or funeral expenses for yagedsed parent, spouse, children or dependenssalBbiincludes burial or
funeral expenses for the death beneficiary of ylan account.

In addition, a hardship distribution may also bedlm&rom your elective deferral account for paymafthe following:

e Amounts necessary to prevent your eviction fromryarincipal residence or foreclosure on the magaf your principal
residence.

« Expenses for the repair of damage to your princgsdence (that would qualify for the casualtydaleduction under Internal
Revenue Code Section 165).

For this purpose, your beneficiary is the persom gesignate under the Plan (or the Plan othervésigdates in the absence of your
designation) to receive your death benefit and ishiwt necessarily your spouse or dependent.

Conditions. If you have any of the above expenses, a hardiipbution can only be made if you certify andesgthat all of the
following conditions are satisfied:

(@) The distribution is not in excess of the amafntour immediate and heavy financial need. Thewm of your immediate and
heavy financial need may include any amounts nacgss pay any federal, state, or local income gatepenalties reasonably
anticipated to result from the distribution;

(b) You have obtained all distributions, other ti@ndship distributions, and all nontaxable loamsently available under all plans
that the Employer maintains;

(c) That you will not make any elective deferrals foleast six (6) months after your receipt of thedship distribution;

(d) That you present a Certificate of Credit Counsetiftgr your first hardship distribution in orderrereive a second hardship
distribution except for distributions relating tgtton/educational expenses;

(e) With respect to a hardship distribution for medicale, that you present an Explanation of Bengfits the Plumbers and
Pipefitters Health and Welfare office showing tlaignt responsibility;

(f)  With respect to a hardship distribution for costedtly related to the purchase of a principaldesce, that you present
appropriate documentation identifying the closiged your estimated financial responsibility atsahg, and documentation to
demonstrate that the dwelling will be used withireasonable time after closing as your principsidence; and

(g) With respect to a hardship distribution for tuitleducational expenses, you present a stampeddvitl the Office of the Bursar.
Elective Deferral account restrictions.In addition, therare restrictions placed on hardship distributiohgcty are made from your
elective deferral accounts. Generally, the earnarggour elective deferrals may not be distributegiou on account of a hardship as the

amount of any hardship distribution from your dedéaccount is limited to the amount of your priaferrals, less any deferrals
previously distributed. Ask the Plan Administraifoyou need further details.
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ARTICLE VI
DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT

When can | get money out of the Plan?

You may receive a distribution of some or all ofigyaccounts in the Plan when you terminate employméh the Employer. The rules
regarding the payment of death benefits to youebeiary are described in the Article in this SPRied "Distributions upon Death."

As to the possibility of receiving a distributiornile you are still employed with the Employer, siee Article in this SPD entitled
"Distributions Prior to Termination of Employment.”

Military Service. If you are a veteran and are reemployed under tlifothed Services Employment and Reemployment Riglat of
1994, your qualified military service may be comset service with the Employer. There may alsodyeefits for employees who die or
become disabled while on active duty. Employees kgeive wage continuation payments while in thi&any may benefit from various
changes in the law. If you think you may be affddig these rules, ask the Plan Administrator fothier details.

Distributions for deemed severance of employmentf you are on active duty for more than 30 dayentthe Plan generally treats you as
having severed employment for distribution purpo3éss means that you may request a distributiomfthe Plan. If you request a
distribution on account of this deemed severanangiloyment, then you are not permitted to makecamyributions to the Plan for 6

(six) months after the date of the distribution.

Termination and distribution before Normal Retirement Age

If your vested account balance exceeds $5,000,gansent is required to distribute your accounoteefou reach Normal Retirement
Age. You may elect to have your vested accourarua distributed to you as soon as administratifeggible on or after the Valuation
Date coinciding with or next following the earlief (1) withdrawing from the Union or (2) ninety (8@ays of no contributions. (See the
question entitled "In what method and form will tmgnefits be paid to me?" below for an explanatibtihe method of payment.)

If you terminate employment with a vested accowtaibce exceeding $5,000, you may elect to postpouaedistribution until your
"required beginning date" described below.

If your vested account balance does not exceed85a0distribution of your vested account balanideb& made to you, regardless of
whether you consent to receive it, as soon as astmatively feasible on or after the Valuation Daténciding with or next following the
date of your termination of employment. (See thestjon entitled "In what method and form will mynledits be paid to me?" below for
an explanation of the method of payment.)

Amounts in your rollover account will not be cormied as part of your benefit in determining whether$5,000 threshold for timing of
payments described above has been exceeded amsvietldetermining if the value of your vested actdalance exceeds the $5,000
threshold used to determine whether you must carieendistribution.

Automatic Rollover of Certain Account Balances!f your vested account balance does not excediD85the Plan will distribute your
account without your consent. If you do not eleceither receive or roll over the distribution, yaistribution will be directly rolled over
to an IRA. See "Automatic IRA Rollover of Certairc@ount Balances" in the Article in this SPD endlt!/@ax Treatment of
Distributions.”

What is Normal Retirement Age and what is the sigificance of reaching Normal Retirement Age?

You will attain your Normal Retirement Age when ymach age 60.

You will be eligible for an in-service distributian all of your accounts under the Plan (assumimg gre not already fully vested) if you
are employed on or after your Normal Retirement.Age

What happens if | terminate employment due to disattity?

Definition of disability. Under the Plan, Disability is defined as followsPhysician must certify that the a plan participardisabled
andunable to perform current duties. Disabilitgroat result from an occupational injury that woglealify for workers compensation
benefits. Minimum duration of Disability is 30 dayDisability cannot exceed 13 work weeks based®hours per week. A plan
participant is limited to two (2) Disability requegluring his/her career.

Payment of benefitsIf you terminate employment because you becoméliidathe Plan will distribute your account balaircéhe same
manner as for any other non-death related ternainati
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In what method and form will my benefits be paid tome?
Termination and distribution before Normal Retirement Age

If you terminate employment and your vested accbatdnce exceeds $5,000, you may elect to recaiigrébution of your vested
account balance in:

¢ asingle lump-sum payment in cash

In determining whether your vested account balaxceeds the $5,000 dollar threshold, "rolloversiti(any earnings allocable to
"rollover" contributions) will not be taken into @munt.

Required beginning date

If described above, you may delay the distributibgour vested account balance. However, if yoatdle delay the distribution of your
vested account balance, there are rules that eethat certain minimum distributions be made frowim Plan. If you are a 5% owner,
distributions are required to begin not later ttize April 1st following the end of the year in whigou reach age 70 1/2. If you are not a
5% owner, distributions are required to begin ated than the April 1st following the later of teed of the year in which you reach age
70 1/2 or terminate employment. You should sed”tha Administrator if you think you may be affecteglthese rules.

ARTICLE VIII
DISTRIBUTIONS UPON DEATH

What happens if | die while working for the Employea?

If you die while still employed by the Employeretih 100% of your account balance will be used teigmyour beneficiary with a death
benefit.

Who is the beneficiary of my death benefit?

You may designate a beneficiary of your Plan actoura form provided to you for this purpose by ien Administrator. If you do not
designate a beneficiary, your account will be disted as described below under "No beneficiaryghegion.” If you are married, your
spouse has certain rights to the death benefit.showld immediately report any change in your raastatus to the Plan Administrator.
Married Participant. If you are married at the time of your death, yspouse will be the beneficiary of the entire ddmhefit unless
you designate in writing a different beneficiafy. YOU WISH TO DESIGNATE A BENEFICIARY OTHER THAN YOR SPOUSE,
YOUR SPOUSE MUST IRREVOCABLY CONSENT TO WAIVE ANYIBHT TO THE DEATH BENEFIT. YOUR SPOUSE'S
CONSENT MUST BE IN WRITING, BE WITNESSED BY A NOTAROR A PLAN REPRESENTATIVE AND ACKNOWLEDGE
THE SPECIFIC NON-SPOUSE BENEFICIARY.

Changes to designation.

If, with spousal consent as required, you havegikesed someone other than your spouse as bengfizidrnow wish to change your
designation, see the Plan Administrator for det&iladdition, you may elect a beneficiary othartlyour spouse without your spouse's
consent if your spouse cannot be located.

Divorce. A divorce decree or decree of legal separation doeautomatically revoke your designation of yspouse or former spouse as
your beneficiary under the Plan. You should congpéeform to make a new beneficiary designationdivarce decree or decree of legal
separation is issued. See the Plan Administratoddtails if you think you may be affected by thisvision.

Unmarried Participant. If you are not married, you may designate a beizfi of your choosing.

No beneficiary designation At the time of your death, if you have not destgdaa beneficiary or your beneficiary is not alitree death
benefit will be paid in the following order of prity to:

(@) your surviving spouse

(b) your children, including adopted children iruatishares (and if a child is not living, that drslshare will be distributed to that
child's living descendants)

(c) your surviving parents, in equal shares

(d) your estate
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How will the death benefit be paid to my beneficiay?

Method/form of distribution. The form of payment of the death benefit will hecash. If the death benefit payable to a benejidaes
not exceed $5,000, then the benefit may only beé asia lump-sum. If the death benefit exceeds $5y@ur beneficiary may elect to
have the death benefit paid in:

¢ asingle lump-sum payment in cash
When must the last payment be made to my beneficig{required minimum distributions)?

The law generally restricts the ability of a retirent plan to be used as a method of deferringitax&ir an unlimited period beyond the
participant's life. Thus, there are rules thatdesigned to ensure that death benefits are ditdblrito beneficiaries within certain time
periods. The application of these rules depends wgwther you die before or after your "requiredibring date" as described above
under "Required beginning date."

Death before required beginning date.

If you die before your required beginning date areliess of the method of distribution a beneficiaight otherwise be able to elect, your
entire account will be paid as soon as adminisegtifeasible. However, if your spouse is the smaeficiary, your spouse may delay the
start of payments until the year in which you woh&ve attained age 70 1/2.

Death after required beginning date.

If you die on or after your required beginning daegardless of the method of distribution a bexefy might otherwise be able to elect,
payment must be made over a period which doesxoeed the greater of the beneficiary's life expemtar your remaining life
expectancy (determined in accordance with applechfa expectancy tables and without regard to yamtual death). If your beneficiary is
not a person, your entire death benefit must be paér a period not exceeding your remaining lpeetancy (determined in accordance
with applicable life expectancy tables and withmgard to your actual death).

What happens if | terminate employment, commence panents and then die before receiving all of my beffies?

Your beneficiary will be entitled to your remainimgsted interest in the Plan at the time of yoatlleSee the Plan Administrator for
more information regarding the timing and methog@fments that apply to your beneficiary. The m@imvi in the Plan providing for full
vesting of your benefit upon death does not afpjgu die after terminating employment.

ARTICLE IX
TAX TREATMENT OF DISTRIBUTIONS

What are my tax consequences when | receive a digtution from the Plan?

Generally, you must include any Plan distributiorydur taxable income in the year in which you nee¢he distribution. The tax
treatment may also depend on your age when yoivesties distribution. Certain distributions madeyta when you are under age 59 1/2
could be subject to an additional 10% tax.

Can | elect a rollover to reduce or defer tax on myistribution?

Rollover or Direct Transfer. You may reduce, or defer entirely, the tax due @urydistribution through use of one of the follogin
methods:

(@) 60-day rollover. You may roll over all or a portion of the distriimn to an Individual Retirement Account or AnnuftiRA) or
another employer retirement plan willing to accddyet rollover. This will result in no tax being dustil you begin withdrawing funds
from the IRA or other qualified employer plan. Tiodlover of the distribution, however, MUST be mauii¢hin strict time frames
(normally, within 60 days after you receive youstdbution). Under certain circumstances, all @ogtion of a distribution (such as a
hardship distribution) may not qualify for this Imler treatment. In addition, most distributiondlwe subject to mandatory federal
income tax withholding at a rate of 20%. This wétluce the amount you actually receive. For thasaa, if you wish to roll over all
or a portion of your distribution amount, then thieect rollover option described in paragraph (lplv would be the better choice.

(b) Direct rollover. For most distributions, you may request that aditransfer (sometimes referred to as a direldwef) of all or
a portion of a distribution be made to either ativiual Retirement Account or Annuity (IRA) or aher employer retirement plan
willing to accept the transfer. A direct transfal wesult in no tax being due until you withdrawnfds from the IRA or other
employer plan. Like the rollover, under certaircaimstances all or a portion of the amount to beildiged may not qualify for this
direct transfer. If you elect to actually receite distribution rather than request a direct tremshen in most cases 20% of the
distribution amount will be withheld for federalcimme tax purposes.
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Automatic IRA Rollover of Certain Account Balances

If a mandatory distribution is being made to yotobe the later of age 62 or Normal Retirement Age gour vested account balance does
not exceed $5,000 (disregarding any rollover cbotion), the Plan will distribute your vested portiin a single lump-sum payment in
cash. However, you may elect whether to receivaligteibution or to roll over the distribution tmather retirement plan such as an
individual retirement account ("IRA"). At the tinaé your termination of employment, the Plan Admirasor will provide you with

further information regarding your distribution htg. If you do not elect either to receive or tth ower the distribution, the Plan
automatically will roll over the distribution to dRA. The IRA provider will invest the rollover fais in a type of investment designed to
preserve principal and to provide a reasonableafateturn and liquidity (e.g., an interest-bearatgount, a certificate of deposit or a
money market fund). The IRA provider will chargeuy@ccount for any expenses associated with tlblestment and maintenance of
the IRA and with the IRA investments. In additigour beneficiary designation under the Plan, if,amyl not apply to the rollover IRA.
The IRA's terms will control in establishing a dgsted beneficiary under the IRA. You may trangtier|RA funds to any other IRA you
choose. You may contact the Plan Administratohataddress and telephone number indicated in Bisf8r further information
regarding the Plan's automatic rollover provisidhs,IRA provider and the fees and charges assatigith the IRA.

Tax Notice. WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELGIBLE ROLLOVER DISTRIBUTION, THE PLAN
ADMINISTRATOR WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE
RULES WHICH DETERMINE WHETHER YOU QUALIFY FOR FAVORBLE TAX TREATMENT ARE VERY COMPLEX. YOU
SHOULD CONSULT WITH QUALIFIED TAX COUNSEL BEFORE MKING A CHOICE.

ARTICLE X
LOANS

Is it possible to borrow money from the Plan?
No. Loans are not permitted from the Plan aftereébawer 31, 2011.

ARTICLE XI
PROTECTED BENEFITS AND CLAIMS PROCEDURES

Are my benefits protected?

As a general rule, your interest in your accoumtiuding your "vested interest,” may not be aliedaiThis means that your interest may
not be sold, used as collateral for a loan, giweayeor otherwise transferred (except at death to peneficiary). In addition, your
creditors (other than the IRS) may not attach, igarar otherwise interfere with your benefits unther Plan.

Are there any exceptions to the general rule?

There are three exceptions to this general rule.Alan Administrator must honor a qualified donzesglations order (QDRO). A QDRO
is defined as a decree or order issued by a doairbbligates you to pay child support or alimomyotherwise allocates a portion of your
assets in the Plan to your spouse, former spob#dren or other dependents. If a QDRO is receiwgthe Plan Administrator, all or a
portion of your benefits may be used to satisfy tidigation. The Plan Administrator will determittes validity of any domestic relations
order received. You and your beneficiaries caninbftam the Administrator, without charge, a cogittte procedure used by the
Administrator to determine whether a qualified dstiterelations order is valid.

The second exception applies if you are involvetthwie Plan's operation. If you are found liabledoy action that adversely affects the
Plan, the Plan Administrator can offset your begdfy the amount that you are ordered or requiyea @ourt to pay the Plan. All or a
portion of your benefits may be used to satisfy sungh obligation to the Plan.

The last exception applies to Federal tax leviesjadgments. The Federal government is able toyoseinterest in the Plan to enforce a
Federal tax levy and to collect a judgment resglfiom an unpaid tax assessment.

Can the Employer amend the Plan?

The Employer has the right to amend the Plan atiam. In no event, however, will any amendmenhatize or permit any part of the
Plan assets to be used for purposes other thaxthesive benefit of participants or their benefizés. Additionally, no amendment will
cause any reduction in the amount credited to gooount.

What happens if the Plan is discontinued or terminted?

Although the Employer intends to maintain the Riatefinitely, the Employer reserves the right torimate the Plan at any time. Upon
termination, no further contributions will be madethe Plan and all amounts credited to your actsowiil continue to be 100% vested.

The Employer will direct the distribution of youc@unts in a manner permitted by the Plan as se@nagticable. You will be notified if
the Plan is terminated.
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How do | submit a claim for Plan benefits?

Benefits will generally be paid to you and your éficiaries without the necessity for formal claif@ntact the Administrator if you are
entitled to benefits or if you think an error ha&seb made in determining your benefits. Any sucluestishould be in writing.

If the Plan Administrator determines the claimadid, then you will receive a statement descrililmgamount of benefit, the method or
methods of payment, the timing of distributions atiter information relevant to the payment of tieadfit.

What if my benefits are denied?

Your request for Plan benefits will be consideradadgm for Plan benefits, and it will be subjecttéull and fair review. If your claim is
wholly or partially denied, the Plan Administrateill provide you with a written or electronic natiation of the Plan's adverse
determination. This written or electronic notificat must be provided to you within a reasonabléoglenf time, but not later than 90 days
after the receipt of your claim by the Plan Admirdtor, unless the Plan Administrator determines $pecial circumstances require an
extension of time for processing your claim. If lan Administrator determines that an extensiotinaé for processing is required,
written notice of the extension will be furnishedybu prior to the termination of the initial 90ydperiod. In no event will such extension
exceed a period of 90 days from the end of suclalimeriod. The extension notice will indicate #y@ecial circumstances requiring an
extension of time and the date by which the Plgreets to render the benefit determination.

In the case of a claim for disability benefitsdisability is determined by a physician (rathemthelying upon a determination of disability
for Social Security purposes), then instead ofah@ve, the Plan Administrator will provide you withitten or electronic notification of
the Plan's adverse benefit determination withieasonable period of time, but not later than 45 ddier receipt of the claim by the Plan.
This period may be extended by the Plan for utd&ys, provided that the Plan Administrator batednines that such an extension is
necessary due to matters beyond the control dPléwe and notifies you, prior to the expiration I initial 45-day period, of the
circumstances requiring the extension of time &mddate by which the Plan expects to render aidaci§, prior to the end of the first
30-day extension period, the Plan Administratoedeines that, due to matters beyond the contrti@Plan, a decision cannot be
rendered within that extension period, the permdhiiaking the determination may be extended fotoign additional 30 days, provided
that the Plan Administrator notifies you, priorth@ expiration of the first 30-day extension perioftthe circumstances requiring the
extension and the date as of which the plan expectnder a decision. In the case of any sucheida, the notice of extension will
specifically explain the standards on which entiat to a benefit is based, the unresolved ishizptevent a decision on the claim, and
the additional information needed to resolve thiesees, and you will be afforded at least 45 dayisimvwhich to provide the specified
information.

The Plan Administrator's written or electronic fiotition of any adverse benefit determination nuasttain the following information:
(@) The specific reason or reasons for the adwdesErmination.
(b) Reference to the specific Plan provisions oictvithe determination is based.

(c) A description of any additional material oranhation necessary for you to perfect the claim améxplanation of why such
material or information is necessary.

(d) Appropriate information as to the steps todden if you or your beneficiary wants to submit yolaim for review.

(e) Inthe case of disability benefits where dikghbis determined by a physician:
(i) If aninternal rule, guideline, protocol, othetr similar criterion (collectively "rule") was retl upon in making the adverse
determination, either the specific rule or a statenthat such rule was relied upon in making theeegk determination and that
a copy of that rule will be provided to you freecbfarge upon request.
(ii) If the adverse benefit determination is basach medical necessity or experimental treatmesinoifar exclusion or limit,
either an explanation of the scientific or clinigadigment for the determination, applying the teohthe Plan to your medical
circumstances, or a statement that such explanatlbbe provided to you free of charge upon reques

If your claim has been denied, and you want to subour claim for review, you must follow the clasmeview procedure in the next
question.

What is the claims review procedure?
Upon the denial of your claim for benefits, you nfidg your claim for review, in writing, with thel@h Administrator.

(a) YOU MUST FILE THE CLAIM FOR REVIEW NO LATER THA 60 DAYS AFTER YOU HAVE RECEIVED WRITTEN
NOTIFICATION OF THE DENIAL OF YOUR CLAIM FOR BENEFTS.
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HOWEVER, IF YOUR CLAIM IS FOR DISABILITY BENEFITS AID DISABILITY IS DETERMINED BY A PHYSICIAN,
THEN INSTEAD OF THE ABOVE, YOU MUST FILE THE CLAIMFOR REVIEW NO LATER THAN 180 DAYS FOLLOWING
RECEIPT OF NOTIFICATION OF AN ADVERSE BENEFIT DETENRNATION.

(b) You may submit written comments, documentspmds, and other information relating to your cldonbenefits.

(c) You may review all pertinent documents relatioghe denial of your claim and submit any issaied comments, in writing, to
the Plan Administrator.

(d) You will be provided, upon request and freelwdrge, reasonable access to, and copies of,@lhtknts, records, and other
information relevant to your claim for benefits.

(e) Your claim for review must be given a full afiadt review. This review will take into account atbmments, documents, records,
and other information submitted by you relatingéair claim, without regard to whether such inforimatwas submitted or
considered in the initial benefit determination.

In addition to the claims review procedure abof/gour claim is for disability benefits and disatyilis determined by a physician, then:

(@) Your claim will be reviewed without deferencethe initial adverse benefit determination andrtheéew will be conducted by
an appropriate named fiduciary of the Plan wheeither the individual who made the adverse benefiermination that is the
subject of the appeal, nor the subordinate of sudvidual.

(b) In deciding an appeal of any adverse beneférdgnation that is based in whole or part on madiedgment, the appropriate
named fiduciary will consult with a health carefessional who has appropriate training and expeeién the field of medicine
involved in the medical judgment.

(c) Any medical or vocational experts whose adwies obtained on behalf of the Plan in connectidh wour adverse benefit
determination will be identified, without regardwinether the advice was relied upon in making #eefit determination.

(d) The health care professional engaged for peposa consultation under (b) above will be anviddal who is neither an
individual who was consulted in connection with H#tverse benefit determination that is the sulggtite appeal, nor the
subordinate of any such individual.

The Plan Administrator will provide you with writteor electronic notification of the Plan's bendBtermination on review. The Plan
Administrator must provide you with notification tifis denial within 60 days after the Administréaeceipt of your written claim for
review, unless the Plan Administrator determines $ipecial circumstances require an extensiomf for processing your claim. If the
Plan Administrator determines that an extensiotinoé for processing is required, written noticetaf extension will be furnished to you
prior to the termination of the initial 60-day pmdti In no event will such extension exceed a pesfcgD days from the end of the initial
period. The extension notice will indicate the $plecircumstances requiring an extension of time #re date by which the Plan expects
to render the determination on review. Howevethéf claim relates to disability benefits and digbis determined by a physician, then
45 days will apply instead of 60 days in the préegdentences. In the case of an adverse bengditdi@ation, the notification will set
forth:

(@) The specific reason or reasons for the adwdesErmination.
(b) Reference to the specific Plan provisions oictvithe benefit determination is based.

(c) A statement that you are entitled to receiymrurequest and free of charge, reasonable aaemsd copies of, all documents,
records, and other information relevant to youineléor benefits.

(d) In the case of disability benefits where diibis determined by a physician:

(i) Ifaninternal rule, guideline, protocol, othetr similar criterion (collectively "rule") was retl upon in making the adverse
determination, either the specific rule or a staenthat such rule was relied upon in making theeesk determination and that
a copy of that rule will be provided to you freecbfarge upon request.

(ii) If the adverse benefit determination is basada medical necessity or experimental treatmesinoitar exclusion or limit,
either an explanation of the scientific or clinipadigment for the determination, applying the teohthe Plan to your medical
circumstances, or a statement that such explanatlbbe provided to you free of charge upon reques

If you have a claim for benefits which is denidtert you may file suit in a state or Federal cdddwever, in order to do so, you must file
the suit no later than 180 days after the datt@Plan Administrator's final determination denyygir claim.
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What are my rights as a Plan participant?

As a participant in the Plan you are entitled tdaie rights and protections under the Employeer&®sent Income Security Act of 1974
(ERISA). ERISA provides that all Plan participaats entitled to:

(a) Examine, without charge, at the Plan Admintsita office and at other specified locationsdaltuments governing the Plan,
including collective bargaining agreements andriasce contracts, if any, and a copy of the latestial report (Form 5500 Series)
filed by the Plan with the U.S. Department of Labad available at the Public Disclosure Room ofEh®loyee Benefits Security
Administration.

(b) Obtain, upon written request to the Plan Adstiitor, copies of documents governing the operaifdhe Plan, including
collective bargaining agreements and insuranceactst if any, and copies of the latest annualntgjf@rm 5500 Series) and
updated summary plan description. The Plan Admiatist may make a reasonable charge for the copies.

(c) Receive a summary of the Plan's annual finhnegort. The Plan Administrator is required by lewfurnish each participant
with a copy of this summary annual report.

In addition to creating rights for Plan participgnERISA imposes duties upon the people who aponssble for the operation of the Plan.
The people who operate your Plan, called "fiduesrof the Plan, have a duty to do so prudentlyiarle interest of you and other Plan
participants and beneficiaries. No one, includimg Employer or any other person, may fire you beowise discriminate against you in
any way to prevent you from obtaining a pensioneffienr exercising your rights under ERISA.

If your claim for a pension benefit is denied anaged, in whole or in part, you have a right to wnehy this was done, to obtain copies of
documents relating to the decision without chasagel to appeal any denial, all within certain timbedules.

Under ERISA, there are steps you can take to eafine above rights. For instance, if you requestpy of Plan documents or the latest
annual report from the Plan and do not receive thvithin 30 days, you may file suit in a Federal @oln such a case, the court may
require the Plan Administrator to provide the miatsrand pay you up to $110.00 a day until youixecthe materials, unless the materials
were not sent because of reasons beyond the coftteé Plan Administrator.

If you have a claim for benefits which is deniedgmored, in whole or in part, you may file suitdrstate or Federal court. In addition, if
you disagree with the Plan's decision or lack thiecencerning the qualified status of a domestiatiens order or a medical child support
order, you may file suit in Federal court. You aodir beneficiaries can obtain, without charge, jgyoaf the Plan's QDRO procedures
from the Plan Administrator.

If it should happen that the Plan's fiduciariesusésthe Plan's money, or if you are discriminagairest for asserting your rights, you may
seek assistance from the U.S. Department of Lalsgmou may file suit in a Federal court. The cowuiit decide who should pay court
costs and legal fees. If you are successful, thiet coay order the person you have sued to pay tteeste and fees. If you lose, the court
may order you to pay these costs and fees, for pbeaiin finds your claim is frivolous.

What can | do if | have questions or my rights areviolated?

If you have any questions about the Plan, you shoaihtact the Plan Administrator. If you have amgsfions about this statement or
about your rights under ERISA, or if you need aasise in obtaining documents from the Plan Admiatst, you should contact the
nearest office of the Employee Benefits Securitynikastration, U.S. Department of Labor, listedlie telephone directory or the
Division of Technical Assistance and Inquiries, BEoype Benefits Security Administration, U.S. Depaeht of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20210. You may albtain certain publications about your rights aesponsibilities under ERISA by
calling the publications hotline of the EmployeenBé&ts Security Administration.

ARTICLE XIl
GENERAL INFORMATION ABOUT THE PLAN

There is certain general information which you magd to know about the Plan. This information heenbsummarized for you in this
Article.

Plan Name

The full name of the Plan is Local 344 Annuity Fund
Plan Number

The Employer has assigned Plan Number 001 to yiauw. P

Plan Effective Dates
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This Plan was originally effective on January 1020The amended and restated provisions of theli@eome effective on January 1,
2003.

Other Plan Information

Valuations of the Plan assets are made annuallgelast day of the Plan Year. The Plan Administratso may require more frequent
valuations.

The Plan's records are maintained on a twelve-mpatiod of time. This is known as the Plan Yeare Pian Year ends on December
31st.

The Plan and Trust will be governed by the lawthefstate of the Employer's principal place of bess to the extent not governed by
federal law.

Benefits provided by the Plan are NOT insured leyRlension Benefit Guaranty Corporation (PBGC) ufiité 1V of the Employee
Retirement Income Security Act of 1974 becausértbgrance provisions under ERISA are not applicabthis type of Plan.

Service of legal process may be made upon the Brpl8ervice of legal process may also be made thgofrustee or Plan
Administrator.

Employer Information
The Employer's name, address, business telephankanand identification number are:

Plumbers and Pipefitters Union Local 344
4337 S.W. 44th

Oklahoma City, Oklahoma 73119
405-682-4571

73-0950060

Plan Administrator Information

The Plan Administrator is responsible for the daygdéy administration and operation of the Plan.&@mple, the Administrator
maintains the Plan records, including your accdnfiormation, provides you with the forms you neec¢omplete for Plan participation,
and directs the payment of your account at theggjate time. The Administrator will also allow yéwi review the formal Plan document
and certain other materials related to the Playodfhave any questions about the Plan or youicgzation, you should contact the
Administrator. The Plan Administrator is the EmmoySee "Employer Information" above for the Plaiministrator's (Employer's)
name, address, and business telephone numberlamdéministrator may designate other parties tdgoe some duties of the
Administrator.

The Plan Administrator has the complete powertsrsdle discretion, to determine all questiongragigh connection with the
administration, interpretation, and applicatiorited Plan (and any related documents and underpafigies). Any such determination by
the Plan Administrator is conclusive and bindingmll persons.

Plan Trustee Information and Plan Funding Medium

All money that is contributed to the Plan is heiditrust fund. The Trustee is responsible forstifekeeping of the trust fund and must
hold and invest Plan assets (unless the investoiessets is subject to Participant or other divagtin a prudent manner and in the best
interest of you and your beneficiaries. The trusitf established by the Plan's Trustee(s) will lefiinding medium used for the
accumulation of assets from which benefits willdigtributed. While all the Plan assets are held trust fund, the Administrator
separately accounts for each Participant's intandgke Plan. If there is more than one Trusteey thill collectively be referred to as
Trustee throughout this Summary Plan Description.

The Plan's Trustees are:

Darren Jones

Steve Motley

Joe McKinzie

Rod Rutherford

4337 S.W. 44th

Oklahoma City, Oklahoma 73119

The business telephone number for the Plan's Tsiste

405-682-4571
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APPENDIX
PLAN EXPENSE ALLOCATIONS

The Employer may pay some Plan administration esgemith its own assets rather than using Plansasgethe extent the Employer
does not pay Plan expenses with its own asset®|amegenerally will pay the expenses of Plan adstrition and will assess the expenses
paid against the accounts of all participants éRltan. The Employer may, from time to time, chathgemanner in which expenses are
allocated.

The Plan will charge to the participants on a @ta basis any plan related expenses not descrided khat the plan pays. For example, if
the Plan pays $1,000 in expenses and your accalanide constitutes 5% of all the account balante# the participants in the Plan,
then your account would be charged $50 ($1,000 xdf%hat expense.



